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Career Beginnings Program 

EXECUTIVE SUMMARY . 



A Student 1 !! Viewpoint 

'Before I began participating in Career Beginnings, 
school wasn't great for me. I didn't have any real 
goals or plans for after high school and not much 
confidence in myself. As I began to get involved 
in the program* I realised 1 would soon eater my 
senior year and maybe college wasn't z far-fetched 
idea after alL Through Career Beginnings, I found 
oat about college and financial aid options that 
were available; .My mentor was very helpful and 
supportive throughout the program and my 
preparation for college. My enthusiasm to go further 
in school grew and I found myself being 
congratulated by high school counselors and teachers 
who noticed the difference from last year. 

Career Beginnings is a program for people who, 
like me, think they might want to go to college, 
but need some guidance in career and college 
choices. My advice to anyone who has the chance 
to be part of this program is to take full advantage 
of all the opportunities available to you/ 

- James R*, Career Beginnings Student, 
Hartford, Connecticut 



A Mentor* Viewpoint 

"Many kids don't have the parental support of 
success that they need. For the time they're in the 
program, maybe for the first time in their lives, 
they're something special The impact of that is 
immeasurable. 

As a mentor you have to be patient and persistent 
and understanding. You need to reflect on how 
you were at that age and what was important to 
you. 

You have to care.' For a lot of these kids, the 
most important influence is knowing* that someone 
cares.* 

• Donald Seweill Jr. 
Assistant Manager, Ohio Bell 
Case Western Reserve University , 
. r.ireer Beginnings Mentor 



OVERVIEW 

College attendance and graduation have come to be seen 
as the most certain route to adult economic success for 
young people, yet most programs for youth from poor 
families have stressed high school graduation and 
immediate transition to work. 

The Career Beginnings Program helps high school 
students from low income families strengthen their 
chances to graduate from high school, gain admission to 
college or a skills training program, or obniin a full-time 
job with career potential? 

The challenge addressed by Career Beginnings is 
enormous. One in five teenagers today lives in 
poverty. Many do not see college in their future. Few 
understand the lifelong consequences of not completing 
high school To succeed, they need adults they respect 
to help them recognize and begin to achieve career and 
college ambitions, to work with them and help them to 
stay in school or to seek more training and education. 



Career Beginnings has been a catalyst for over 5,000 
high school juniors during the initial two years of the 
project, and we believe the program can help many 
more young adults in the future. 



HOW DOES CAREER BEGINNINGS WORK? 

Career Beginnings is a business-college and community 
initiative designed to build a career support system for 
teenagers from disadvantaged backgrounds. The program 
uniquely combines four different kinds of activities. 
First, it is a mentoring program, matching young people 
to individual business and professional leaders who help 
them develop career goals and educational opportunities 
Career Beginnings provides training and support for the 
mentors to help them become effective advocates for 
youth. Second, it is a college program, run by two* 
year and four-year institutions, on their campuses and by 
their staff. Third, it is an enriched summer program, in 
which young people work in real jobs provided from a 
job pool created by the college and cooperating 
businesses. The participating students will also study part- 
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time in the summer, preparing themselves for further 
education or full-time jobs after high school 
graduation. Finally, Career Beginnings is a year-round 
program, staying with, training and supporting the 
youth until they enroll in college; training, or gain an 
entry level job with career potential. 

In 1986, 24 colleges were chosen as Career Beginnings 
sites. Each year these colleges work with local 
business and high schools to pair 100 low-income, 
tenacious, academically average, motivated high school 
juniors, who art at risk of faffing to finish their senior 
year, enter college or embark on a career, with 
volunteer mentors from the business and professional 
communities. Over an 18-24 month period, the 
mentors work with the students to sharpen their career 
interests and potential, providing assistance through 
high school graduation and their first year in college; a 
training program or on the job. 



THE PROBLEM 

Mtny high school juniors from low income families 
have shown ret! tenacity and effort by maintaining 
good school attendance, achieving a satisfactory 
academic record and contributing to their school and 
community. Still, they face grave risks of not 
fulfilling their potential 



£ They may fail to finish their seder year because 
they become immersed in personal or family 
problems, become a parent, succumb to an 
immediate chance to earn money, or simply 
underestimate the lifelong financial and other 
dividends of earning a diploma. 

□ They may fail to apply for admission to college 
or other post-seoondary education for which their 
abilities and achievements qualify them. 

□ They may fail, even after graduating from high 
school, to begin their careers in a job that 
develops their abilities, because they lack the 
contacts and skills necessary to obtain such a 
job. 



Most of these students come from families below ths 
poverty line and others froitf families marginally above 
it The students may be in families where college 
education is not .egarded as a realistic choice or where 
parents have limited abilities to help their children find 
places in the work world These disadvantages usually 
are aggravated by gaps in the support system that high 
school students need to help (hem fulfill their college 
or employment potential: 



□ Lack of a vivid picture of the lifelong 
consequepecs-in diminished income* educational 
opportunity, career potential and social status-chat 
face students who drop out of high school. 

□ Lack of exposure to higher education 
opportunities and options which enhance a 
student* career aspirations and potential for life* 
long career success. 

□ Lack of an adult mentor with a college 
background who can credibly encourage a 
student* college ambitions and help the student 
to persist in the complicated daunting process of 
applying to colleges. 

□ lick of an adult mentor who is in a position to 
guide and encourage the student in seeking a job, 
open doors to job interviews and provide a 

character reference. 

j 

□ Lack of job experience where students can learn 
the basic skills, attitudes and supervisor 
expectations (and earn the first letter of 
reference) so that employers will give them full 
consideration when applying for full- and part- 
time jobs. 



BRINGING COLLEGES, BUSINESSES AND 
SCHOOLS TOGETHER 

In its emphasis on higher education as a goal, its 
involvement of colleges and universities as active 
partners, and its stress on one-to-one mentoring, Career 
Beginnings is a significant departure from the 
traditional work/education partnership Nationally, it is 
a partnership of major foundations, corporations, higher 
education institutions and' government, and is actually 
operated by a university (the National Program Office 
is part of the Center For Human Resources at Brandcis 
University* Heller Graduate School), At the 
community level, Career Beginnings creates a new set 
of collaborative relationships* as veil-it brings colleges 
into direct contact with the high schools and the 
business community around the issues of education and 
employment, often for the first time. Perhaps most 
importantly Career Beginnings extends the meaning of 
partnership beyond the institutions to the individual 
through its one adult/one young person approach to 
mentoring. 
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1986 RESULTS 

In its first program year. Career Beginnings has 
achieved some notable successes; Attrition rates have 
been extraordinarily low (less- than 15%), graduation 
rates high (more than 95%), and the rate at which 
participating students have applied to and plan to 
attend post-secondary education and training programs 
has been impressive (65%). 

Colleges have proven to be viable centers for program 
design and management, introducing to many 
communities a potential new partner for disadvantaged 
youth. Youth appear to want to go to college, 
challenging the usual assumptions about young people 
from poor families aspiring only to go immediately to 
work. Every young person had a mentor, meaning that 
over two years, literally thousands of professional and 
business people got to know a young person as a 
human being, not just as a statistic or a remote 
employee. 

Fnally, the Career Beginnings sites are proving to be 
effective partnerships. High schools and colleges are 
working well together in most cities, and in several 
oommunties, are using Career Beginnings as a base for 
much-expanded college preparation and recruitment 
activities. Business involvement in the partnerships has 
also expanded beyond providing summer jobs. Some 
business partnerships for Career Beginnings have 
evolved into genuine corporate sponsorships, with 
leading corporations contributing substantial cash 
support or providing large numbers of mentors as their 
contribution. Local .Private Industry Councils, who 
often have the most experience working with youth 
programs, have become active partners, not only 
providing funding for summer jobs, or year-round 
counselors, but also arranging mentorships for their 
corporate members and helping train college and 
business personnel to work with disadvantaged youth 

expect similar results for the second year of the 
program. We believe that this program is an 
extremely important effort with broad implications for 
education and employment policy in the United States. 
The twenty-five site program is sponsored nationally by 
The Commonwealth Fund, The John D. and Catherine 
T MacArthur Foundation, The Gannett Foundation, and 
community and corporate foundations in local project 
sites. 



PLANNED EXPANSION 

Career Beginnings is managed by the Center for 
Human Resources, a department of Brandeis 
University* Heller Graduate School for Advanced 
Studies in Social Welfare in Wiitham, Massachusetts. 
The Center provides technical assistance and training to 
each of the 25 Career Beginnings project sites. 

ERJC 



With support from our National Sponsors, Career 
Beginnings is now ready to expand to new cities. 
Most of the initial group of 24 colleges will continue 
past the current second year of operations, and new 
programs will be added in 1988 and 1989. Those 
interested in knowing more about the Career 
Beginnings Program, or in starting a program in their 
own community, should contact William M 
Bloomf ield. Program Manager, The Career Beginnings 
Program, The Heller School, Brandeis University, 
Wiitham, MA 02254, (800) 343-4705 or (617) 736- 
3770 

CARETS BEfilNNTNGS PROJECTS 

Bellarmine College 

Louisville, KY 
Bronx Community College 

Bronx, NY 
Butler University , 

Indianapolis, IN 
California State Bakersfieid 

Bakersf ield, CA 
Fullerton College 

Fullerton, CA 
Case W^tera Reserve University 

Cleveland, OH 
Christian Brothers College 

Memphis, TN 
Chicago City-Wide & Columbia Colleges 

Chicago, IL 
City University of New York 

New York, NY 
Columbia University 

New York, NY 
Des Moines Area Community College 

Des Moines, LA 
Indiana University Northwest 
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Jacksonville University 

Jacksonville, FL 
Miami-Dade Community College 

Miami, FL 
North Carolina State University 

Raleigh, NC 
Passaic County Community College 

Paterson, NJ 
Rancho Santiago College 

Santa Ana, CA 
Tacoma Community College 

Tacoma, WA 
University of Louisville 

Louisville, KY 
University of Minnesota 

St. Paul, MN 
University of Rochester 

Rochester, NY 
University of Tennessee 

Chattanooga, TN 
Youngstown State University 

Youngstown, OH 
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Career Beginnings is a nationally-organized, privately 
supported, locally based program in which colleges and businesses 
work together to provide career support and direction for low 
income youth. The emphasis is on higher education as an 
attainable goal for students, through cooperation from colleges 
and universities, and one-to-one mentoring with successful and 
caring adults from the community. 

The program seeks out academically average high school 
juniors who are "tenacious" : they have what it takes to succeed 
in higher education and a career, but they may not get the 
chance. These students are enrolled in Career Beginnings Projects 
at 19 local colleges and universities across the country. 

Over 80 percent of all enrollees are first generation 
college students (neither parent has earned a degree beyond the 
high scnool diploma) . Over half are from single-parent families, 
and more than 80% are economically disadvantaged. Sixty-five 
percent of Career Beginnings enrollees are Black, 18 percent 
Hispanic, 8 percent Indo-Chinese, and 9 percent White. 

In its first two years, CB has matched up over 7,000 high 
school juniors and seniors with individual mentors from the 
business and professional world. Mentors help these youth 
develop realistic career and educational goals. A combined 
summer enrichment and employment program in which young people 
work at jobs developed by the college and the cooperating 
businesses is included. So is part-time study during the school 
year, including workshops on career preparation, college 
readiness, life planning, academic preparation, and individual 
counseling. 

The program has achieved notable successes in its first two 
years. Attrition rates have been extraordinarily low (leso than 
5 percent) , and high school graduation rates have been 
exceptionally high (more than 95 percent) . More than 65 percent 
of the participating students have enrolled in postsecondary 
education and training programs and over 12 percent are working 
in entry level jobs with career potential. 

The unique feature of Career Beginnings is that it 
identifies average high school students who have demonstrated 
ability and ambition, but who may be at risk of dropping out of 
high school because of financial, personal or familial pressure. 
The mentoring and campus-based enrichment programs are ideally 
suited to these young people. Overall, the program offers low 
income youths the opportunity to succeed in the postsecondary 
education and career paths they choose. 
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The Career Beginnings Program began h 1985 ivith 
a national competition among two- and four-year col- 
leges. Over 100 colleges submitted applications and 
in 1986 twenty-four were selected. Since the program 
began, over 7,000 young people have participated 
along with over 7,000 adult mentors. The results 
have clearly and gratifyingly shown that these young 
people can succeed with the help of Career Beginnings. 
During the first two years of Career Beginnings, 
over 95% stayed in the program and graduated from 
high school. Typically over 60% go on to college and 
the remaining students choose successful career paths. 
Based on a sample of Career Beginnings students, 
over 90% complete their first year of college. 




In two yean they'll be well on their way to piomising 
coieeis 0) college educations. Caiee) Beginnings will 
help make it all happen. 



A t s not )usi lark of monc\ that can stop 
them. Its things like pcisonal or family piob- 
lems, peers that put down scholastic achieve- 
ment or simp!\ thinking they'll 1 "not good 
enough" to apply to college. Even those who 
graduate from high school usually lack the con- 
tacts and skills that are necessary for getting 
a job. 

Career Beginnings is one program that 
helps these students make it. It provides the 
achice, support and extra motivation these 
students need. Career Beginnings gives them 
the chance to succeed. It gives them someone 
who can show them the ropes, who is genuinely 
interested in their success. It gives them people 
who are rooting for them all the way — who 
provide the praise, the patience, the under- 
standing that is often missing in their lives. 

It leaches them the skills necessary for 
entering the career world or college. Career 
Beginnings is the boost thc\ need to help them 
over the bairiets that could stop them m their 
tracks. Its a pro\cn partneiship invoking col- 
lege, business and the community that is work- 
ing in cities acioss the country right now. 




Career Beginnings: A Solution That Works 

Who? Career Beginnings is lor tenacious 
high school juniois who come from low 
income families, have an average academic 
and attendance recoid and who have dem- 
onstrated their motivation and commitment 
beyond school activities. 

What? Career Beginnings matches these stu- 
dents with an adult mentor who offers advice 
and encouragement; continuing workshops to 
enhance theii education and teach them the 
skills needed to get into college or get into a 
meaningful career; year-long services during 
their junior and senior years; quality sum- 
mer work experience: plus on-going support 
their first year in college, advanced training, 
or on the job. 
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When* Caiooi Beginnings staus in the stu- 
dents' junior \oar. and continues through the 
fii. si >oar after high school graduation. 

When 1 ? Career Beginnings operates from 
the sponsoiing college 01 utmeisity campus, 
hut also in the high school, and in the rommu- 
nil\ — \vheie\er mentors and students agree 
to meet. 

Why? Because those \oung people already 
possess the piomisc of leading constitutive 
meaningful lives in the mainstream of 
America. They have the ability. Thc\ have 
the intelligence. They haw* the tenacity. Thev 
have the desire. But the\ also have a lot going 
against them. Career Beginnings gives them 
the extra encouragement knowledge, educa- 
tion and drive l ho need to fulfill tneir prom- 
ise, Career Beginnings mentois and stall 
counselors stick with them until their positive 
goals aic fulfilled. 

Career Beginnings: The Sum Is Greater 
Than Its Parts 

The major reason for the success of Career 
Beginnings is the unique partnership between 
college, business nd the community. Each 
"partner" contributes something unique — 
elements not usually available individually or 
in combination to disadvantaged or academi- 
cally average students. 

The Mentor. Neiv use of an old idea. A 
mentor provides adult help — often in a way 
that students can get from no other source. A 
mentoi offcis inspiration, insight, motivation, 
experience. The mentor in Career Beginnings 
is part teacher, part coach, part advisor, pail 
friend. Mentors really care about their stu- 
dents. And the students know it. Mentors 
are carefully selected, guided and suppoited 
as they assist students with career planning, 
applying to college and understanding the 
professional work environment. Mentoring 



Year-round workshops give Career Beginnings students 

the extra educational and experiential boost they need 
to jump over the harriers that would usually stop them in their t lacks. 
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is also an outlet lor the spirit of voluntarism 
and concern for communit) among business 
people and piofessionals. 

E\tta I. dm at ion. More motivation, yea) 
round. All during the school year and in the 
summer Career Beginnings provides the stu- 
dent with a series of workshops and special 
training that enriches Ins or her education 
and experience. Students get individual help 
in everything from finding part-time jobs 
(where appropriate) to tutoring, to workshops 
in communications, career decision-making, 
time management and how to pay for and 
prepaid for college — all year round. 

Summer Work. Summer Learning. A quality 
r\f)erieme for all svasom. Not just an ouh- 
nary summer job? but a job in private busi- 
ness or a non-profit organization. The Career 
Beginnings staff at the college or university 
work with local Private Industry Councils 
and professional groups to place Car^ t 
Beginnings students for the six-week summer 
program in a high-quality, well-supei vised, 
meaningful work experience. 

Career Beginnings: An Innovative 
Partnership That Works 

('alleges benefit. Careei Beginnings tradi- 
tional!) opciatcs from a dcpai t.uent within 
a college or r.imcrsitx, such as Kducatiom 
L'iban Affairs, Student Sen ices or Business. 
Colleges not onl\ benefit from an increase in 
applicants liom a gcnciation of students who 
are t\picall\ ignoml, but fiom the increased 
visibility in the community and substantive 
imolvement with local high schools. 

l.oeal business and professions bemfit. 
Caiccr Beginnings helps soke a significant 
problem that affects then futuie woik force. 
It is in their sell-interest to help students 





|>i cpai c to enter the work (orcc and leali/e 
theii full potential Businesses seeking to 
slicugthcn ties to local colleges find that the 
chiee; involvement that Caieer Beginnings 
oflci s is a good tool. 

Local high schools benefit. High schools 
benefit when moie students apply themselves, 
gel heller grades and graduate Career Begin- 
nings is often the high schools' lit st oppor- 
tunity for a partnership with business and 
colleges. 

Communities benefit. Career Beginnings 
provides a rare opportunity lor executives 
horn business and the professions, secondary 
and higher education, and government and 
the public sectoi to combine their talents and 
to work together to the benefit of young people 
tvpically left out of the mainstream of society. 

When young people realize their full potential, 
everyone benefits: colleges and universities,* 
business, the community, society-al-Iarge — 
not to mention the young people themselves 
and their families. The leaders who become 
involved with Career Beginnings are people 
who arc not only humane, but highly prac- 
tical. They recognize the benefits to everyone 
from Careei Beginnings,* and that over time 
a nationwide system will be established for 
helping thousands of \oung people to realize 
theii 1 11 It potential 

Career Beginnings: Its Own Office, 
Its Own Staff 

Kuch Career Beginnings Program is adminis- 
tered b\ a small,* committed stall located in 
an office on the college campus The program 
opeiates best when it miriois the mission of 
the institution and is considered an important 
element within the college itself. Funds are 
raised Ibi opeiating expenses In each inde- 
pendent Caieer Beginnings project,* with 
assistance fiom the National Office 
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Career Beginnings: All the Help You Want 
from the Center for Human Resources, 

There is a place l<> (urn to when hHp is 
needed. That place is the National Office 
at the Ccntci for Human Resources, local* d 
in the Hell ci School at Biandeis Univeisitv. 
Tliis office serves as a catalvsl in stalling 
new Career Beginnings Programs and as a 
clearinghouse for opciadng on going projects. 

The Brandcis stalTare dedicated to encour- 
aging creativity and local initiative. Helping 
cad) project to he higlilv elVeclivcy thev pio- 
\ ide technical assistance, management advice, 
piogram ideas, public relations, regional and 
national meetings, and much more, 

Career Beginnings: To Learn More, 

Simply write or call the Center for Human 
Resources a* Hrandcis University. The 
address and telephone aie: 

Career Beginnings Piogram 
Ccntci Ibi Human Resotuccs 
Heller Graduate School 
Brandcis University 
P.O. Bo\ 9110 

Waltham. Massachusetts 0223 1-^)1 10 
(017) 736-3770 
(800) 313-170:) 



Most of their class neve) (beamed (hey}/ go to (allege. 

Cateet Beginnings staff helps make theh neve) -(beamed- of 
dream came tnie. 




National Advisory Committee Brandeis University 



National Sponsors 
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SENSOR YEAR 

by Vanessa Jarvis 

Case Western Reserve University Career Beginnings 
Project 

Cleveland, Ohio 



The senior year is the most rewarding 
year of a young person's life. 

It's a year you'll preserve for the rest of 
your life. A year that's filled with great 
memories. 

Your senior year is a time to make many 
decisions that may alter your future. 

You may consider whether or not you 
want to go to college, to work full time or 
maybe even join the military. 

Your senior year is also a year that you 
must start to act as an adult and take on 
many responsibilities. 

You have to begin to face the world, a 
world which you never looked at before 
through adult eyes. 

You have to learn to make the right 
decisions for yourself. 

Get off to the right start by deciding 
your future today because you won't have 
the chance to do it all over again. 

Congratulations to all the seniors of the 
year 1988. 
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ANTICIPATING GRADUATION 

by LaShawnda Hannah 

Indiana University Northwest Career Beginnings Project 
Gary, Indiana 



MY HOPES, FEARS, & 
OPPORTUNITIES FOR 
THE FUTURE 

by Clayton Antonio Ivey 

Indiana University Northwest Career Beginnings 

Project 

Gary, Indiana 



HOPE — Desire with anticipation 
FEAR — Basic sense of dread 
OPPORTUNITY — Favorable chances for 
success 

Even before the Career Beginnings 
Program, I was an opportunist with my 
share of hopes and fears. I had always 
hoped to be successful in the modem 
business world. Yet, I had always feared 
the worst of all circumstances— failure. 
Since I have engaged in Career Begin- 
nings, my desire to succeed has been 
nourished by prudent goal-setting tech- 
niques. It would be unwise not to utilize 
these techniques to aid in setting better 
priorities in the future. I fee! that each 
opportunity might be the spark to cast me 
into a successful lifetime. 

My ezsire to succeed in the future is, 
perhaps, shared by msny. But personally, I 
perceive myself to have an excellent 
combination of receptive attitude and 
concrete values. Success will not come 
easy. Hence, I will have to work diligently 
to gain superior achievement. Throughout 
my search for success, I plan to fulfill my 
numerous hopes and d r eams with a 
"shining pride." 

Fear is a common problem from which 
my hopes derive. I fear failure and finan- 
cial insecurity, so I hope for a good salary. 
I have contrived a brighter than bright 
future for myself with a solid interest in 
business and the grades and achieve- 
ments to match. Perhaps I have lessened 
any effect that fear may have on 
my future occupational goals. 

Many opportunities have come my 
way. Some of these I grasped; some 
slipped by. But, more important, I have 
learned the value of using opportunity. I 
am proud to illustrate this with my partici- 
pation in the Career Beginnings Program. I 
will continue to take advantage of every 
opportunity that might 
illuminate my future. 
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Ever since I can remember, gr .duating 
from high school and going to college has 
been one of the most important things in 
my life. Now that the time is almost here, I 
see that my wish is finally coming true. 

When I was a little girl, later m my 
teens, and finally as I began to be a mature 
adult, my parents' only wish was for me 
and my sisters and brothers to get a good 
education and graduate from school. Since 
none of the others has done it, I have 
decided to do it myself. My parents want 
what's best for me, for me to be happy 
with what I choose to do and be. As I look 
around, anticipating my graduation, I am 
filled with great pride in my accomplish- 
ments—to have achieved so much in such 

19 



a short period of time. As I prepare myself 
for my graduation, I'd like to think that I 
have been taught something to prepare 
me for the outside world, and that all I 
have studied and been taught at home as 
well as at school can help me achieve my 
goal in the future. I plan to make my future 
promising, now that things are going well 
for me. I'm not going to look back at what 
could have been, but I'm going to look 
forward to see what can be 



ANTICIPATION 

byJoecullen 

Case Western Reserve University Career Beginnings 
Project 

Cleveland, Ohio 



CRAZY BOX 

by Salvador Bravo in 

California State Bakersfield Career Beginnings Project 
Bakersfield, California 



Soon that day will be here— the day when 
you march across the stage and receive 
your diploma. It will be on that day that 
you can sigh in relief and say, Tve made 
it." 

Before you relax, ask yourself this 
question; "Have I really made it?" True, 
you have successfully completed twelve 
years of school, but have you gone as far 
as you had planned? What do you antici- 
pate you can do with this diploma? Do you 
anticipate furthering your education? 
What is to happen? 

Anybody can tell you how far you'll get 
without a high school diploma. Today, 
more and more people fmd themselves 
having to further their education just to 
get a "foot m the door." For many, the 
high school diploma is just the first step 
along their path to success. 

Based on the assumption that success 
is what you anticipate, there are many 
paths which lead there. The most traveled 
is the widest path. Not everyone who 
travels the shorter, narrow paths will 
reach success. The wider path is also 
longer, having education all along the way. 
More people who travel the wider, longer 
path reach success. 

So, the next time you find yourself m 
anticipation of graduation, stop and 
project further. Where do you anticipate 
being m ten years? Take some time to 
make your decisions. Once your path is 
chosen, trj as far as you can. 



ERLC 



I guess I'll just begin with something that 
has been a big part of my life, and chat is 
working in the fields. I started gomg to the 
fields when I was about ten years old. I 
can remember when I was younger, 
waking up early in the mornmg seeing my 
mom making my dad his lunch. I remem- 
ber that I used to ask him if I could go to 
the fields with him. I thought it would be 
fun. At first, when I started to go, it was, 
but after a couple of months of going to 
the fields with my Dad on the weekends I 
hated it. I was no longer playing but 
working. I wasn't getting paid, I was just 
helping my father. And when summers 
came around I had to go help him all week 
instead of just on weekends. 

Then in the summer of 1984, 1 was old 
enough to work for pay. I was fifteen years 
old. All the time I had been working with 
my Dad I thought I knew what hard work 
was. Boy, was I wrong. 

I had a job picking the grapes. It was 
called the Caja Loca or the Crazy Box. You 
get this big 2 foot by 3 foot box, go into 
your grapevine row, pick a grape bunch, 
clean it (taking out all the fruit that is no 
good), and put it m the box. You do this 
until your box is nice and full, take it out 
onto a dirt road and yell out your assigned 
number. It doesn't sound or look too hard, 
but after a while carrying 40-pound boxes 
of grapes in 90 to 100 degree heat be- 
comes very exhausting. I did this for three 
summers in a row, and this year I thought 
I would try something different— the 
Career Beginnings Program. 

The Career Beginnings Program is a 
good program. Where else can you get 
experience, credits, and pay, all at the 
same time? I'm net saying that I get along 
with all of the counselors, as a matter of 
fact I even hate a couple of them, but hey, 
they probably hate me too. That's the way 
life is; you're not always going to get 
along with everyone you meet. The thing 
is, you should try to do your best to get 
along with them, and coming from me 
that's a milestone! 




You know, I really never thought 
about college until I entered this program, 
but smce then I've been talking to some of 
the people mvolved with the program, I 
have realized that there are a lot of 
opportunities. 

I want to graduate from high school 
and because of the amount of credits I'm 
missmg, I don't think I will be able to 
graduate with my class. After I complete 
the credits I'll receive my diploma, 
whether it be m the official ceremony or in 
the mail. I plan to go to a four-year college 
and get my Bachelor's degree in business 
finance and management. Then maybe I 
will transfer to a university and get my 
Ph.D. in the same field. 

My goal in life is to own my own chain 
of clothing stores, around the country or 
around the world, but for now I'm gomg to 
concentrate on my diploma. But once I 
start making waves, Benetton and Foot- 
locker, you better head below deck if you 
don't want to be knocked overboard— 
you're in for a Big Storm! 



THE WORD ON 
COLLEGE 



Through many long conversations with the 
1987 Career Beginnings graduates, 
Myriari Cardona of the Hartford Consor- 
tium Career Beginnings staff has gathered 
enough information from the students to 
say that the verdict is in: the second 
semester is a whole lot easier than the 
first. The students report that they have 
adjusted to college life. They have learned 
to handle problems, particularly by 
discovering where to go for help. Although 
the workload is still heavy, they find their 
schedules much more manageable. 

Former Career Beginner Camilla Jones 
(Hartford College for Women '89) wants to 
tell this year's Career Beginners, "Don't be 
afraid to go to college. It's not as bad as it 
seems. Just give it a chance and it can 
work." 



REFLECTIONS...WHO COULD ASK FOR A BETTER BEGiNNSNG? 



by W. Mark Hastings 

University of Tennessee at Chattanooga Career Beginnings Project 
Chattanooga, Tennessee 



The countdown to giaduation has begun, 
and that has caused me to reflect on the 
past experiences that helped bring me to 
this point in my life. Career Beginnings is 
certainly a part of my reflections. 

One of the peaks m my Career Begin- 
nings climb was my summer job experi- 
ence in the local office of U.S. Congress- 
woman Marilyn Lloyd. Because I love 
foreign languages, one day I was given the 
assignment to call the French Embassy to 
get information on a visa. I took it one step 
further. In remembering that July 14th was 
Bastille Day, I put my French into use by 
wishing them a Heureux Jour de Bastille 
(Happy Bastille Day). They raplied in 
French! 

I learned a multitude of tasks while 
working in Congresswoman Lloyd's office. 
The staff still calls me from time to time to 
ask if I will volunteer for special projects, 
such as the public television telethon. That 
makes me feel honored. The skills, knowl- 
edge, and experiences I acquired are 
important to me because I plan on working 
for the government one day. 

My experiences with Career Begin- 
nings did not stop there. I have the 
pleasure of having what I consider to be 
the best mentor in the world! My mentor, 
Mr. Joe Duncan, is a retired electrical 
engineer with The Tennessee Valley 
Authority. Although his career background 
is different from what I intend to pursue, 
we have a mutual interest in foreign 
cultures and languages. Aware of this 
interest, he repaired an old ham radio and 
gave it to me. I can now listen to interna- 
tional broadcasts whenever I desire. I can't 
thank him or Career Beginnings enough 
for bringing Mr. Duncan and me together. I 
know our friendship will last even after the 
program is over. 

When other students ask me what to 
expect from Career Beginnings, I reply, as 
''Everything, including the kitchen sink!" I 
have been accepted to two colleges, and 
I'm being considered for two scholarships. 
The feeling of preparedness is one that is 
good to have. Because of Career Begin- 
nings' constant push, I have kept dead- 
lines, been accepted to college, and feel 
like I am well on my way. Who could ask 
for a better "beginning"? The path is 
™"^ K Nearer and I have gained a perma- 
£ J^J£ * ht that wffl illuminate my path to 
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Career Beginnings 
W. Mark Hasting, 
University of Tennessee 
at Chattanooga. 



FORWARD, TOGETHER! 

by Kerne Turner 

University of Tennessee-Chattanooga CareerBeginmngs Pioject 
Chattanooga, Tennessee 



According to tradition, a person's last year 
of high school should be a "breeze," and 
many parents urge their kids to enjoy 
themselves while they can. But even 
though this year I have a lot more extra 
time after school than I had in my sopho- 
more or junior year, the decisions I have to 
make are serious ones which require the 
guidance and understanding of people I 
can talk to, ask questions of, and trust that 
they have my interests at heart. 

My mem, my grandparents, and my 
guidance counselor help provide me with 
this direction. And as a Career Beginnings 
student, Fve found another group of 
people who reinforce my worth and 
potential for the future. 

From the very first meeting of all the 
past and present Career Beginnings stu- 
dents last June, I could feel the care and 
devotion of each Career Beginnings staff 
member toward every student. In summer 



classes held on campus at the University 
of Tennessee at Chattanooga, I defined my 
own expectations and values. I took part in 
role plays and was encouraged to examine 
the whys and hows of what I wish to do. I 
completed a career portfolio and as a 
result, became more aware of the require- 
ments for entry into my field of interest. I 
became well acquainted with my career 
choice of paralegal work. 

I feel that with the help of Career 
Beginnings, I will be able to leave home 
after graduation knowing that I am able to 
survive in and out of college. Career 
Beginnings has made me realize what is 
expected of me as an adult. 
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AHEAD: A CAREER IN MUSIC 

by Scott Kalwishky 

Des Moines Area Community College Career Beginnmgs Project 
Des Momes, Iowa 



CHOICES 



by Khan Chiengkhamphet ("KC") 

University of Minnesota Career Beginnmgs Project 

Mmneapolis/St. Paul, Minnesota 



Since m/ childhood, music has played a 
significant role in my life. If I wasn't 
listening to the radio or playing my 
records, you would find me experimenting 
with my toy organ. As I grew older, my 
parents purchased my first saxophone. 
This was my first real plunge into the 
reality of music and I knew from that point 
that I had found where my talents lie. 

It wasn't until high school that I 
started to mature musically. It all started 
when I was accepted in the South Central 
Iowa Bandmaster Association Honor Band. 
I was chosen along with other Iowa high 
school musicians to come together on a 
weekend, learn new music, and perform 
for the public. I started auditioning for 
other area honor bands and was accepted 
into the Drake Double Winds and the 
University of Iowa honor band. 

There was a great deal of time when I 
wasn't being musically challenged, so I 
decided to take up another instrument. My 
first venture was the valve trombone. I 
seemed to pick that up fast, and began 
playing in the marching band simultane- 
ously. Because of shortages of musicians 
in other sections I started playmg the 
french horn for my school's concert band. I 
became so overwhelmed with my new 
instruments that my saxophone playing 
started to suffer. John Morgan, an under- 
graduate at Drake University, started 
giving me private lessons to keep me 
playing well. I took up the flute my junior 
year, receiving soloist awards when I was 
a senior. I'm now learning clarinet and 
piccolo. 

My senior year has been my most 
productive and I've put in many hours of 
hard work to make it that way. A goal I set 
for myself four years before was at last 
achieved: being a part of the Iowa All- 
State Band finally became a reality. 
Twelve alto saxophones were picked 
throughout the state and I was fortunate 
to be one of them. This is by far the 
highest musical honor a high school 
musician can receive. 
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Throughout my senior year I audi- 
tioned for a few scholarships and was 
happy with my outcome. Drake University 
offered me $9600 to participate in their 
music program and the Umversity of Iowa 
is willing to pay half my tuition and all 
music fees. With these and my other offers 
I've decided to attend the Umversity of 
Iowa and complete a degree in music 
education and performance. Before I start 
college, I'm going to tour parts of United 
States with the Dubuque Colts drum and 
bugle corps. 

I have a very strong love for music and 
have much to learn m the years to come. I 
hope to become a proficient musician and 
make a living with it. This is what I desire 
to make my life happy end complete. 
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The Career Beginnmgs is a great program 
to be in! It has given me a lot of freedom, 
opportunities and choices about different 
kmds of colleges. It also gives me a chance 
to learn about things that I would never 
have known before. 

I've found that Career Beginnings 
helps students who are undecided about 
their future make up their minds about 
post-high school plans. Students are given 
the chance to select colleges they want to 
go to and to make sure that you go to the 
college of you choice. Also, Career Begin- 
nings gives students a chance to learn 
about new ways to pay for things instead 
of relying on your parents' support all the 
time. 

Through this program, each student 
has a mentor who is working in the field m 
which the student has an interest. Some 
students become really good friends with 
their mentors and their mentors really help 
them make the right choice about a career. 
Some keep in touch with their mentors 
even though they are not in the program 
anymore. 

During the year a Career Beginnings 
retreat is held at a campground. At the 
three-day retreat students learn to pick the 
right career and they learn to make 
decisions that they never had to make 
before. At the retreat there are different 
kinds of educational and social activities to 
participate in. Students who are in the 
Minneapolis/St. Paul Youth Internship 
Program and Career Beginnings really like 
the programs because they offer a lot of 
advantages. 

Participant Chris Zakariasen said, 
"Career Beginnings and the Youth Intern- 
ship Program are the two programs to get 
into. They are my key for success in life. 
Before these programs I never thought 
about going to college. Now it's part of my 
plan." 

Youth Internship Coordinator Jean 
Johnstad said, "It's the best program ever 
in a public school. It provides opportuni- 
ties for student who are willing to work 
and take advantage of them." 



5 




I Ml ILM I U Ul LI II I UUT 



CAREER BEGINNINGS: 
MAKING A STEP FOR 
FUTURE ADVANCE- 
MENT 

by Mrs. Edia Gilbert 

Indiana University Northwest Career Beginnings 
Parent 

Gary, Indiana 

I sat at my kitchen table one night as 
everyone slept. I thought about my son 
Theodore's graduation which was just a 
few short months away. I wondered what 
it would be like for him stepping out the 
door to enter a college or look for a job. 

One day we heard about Career 
Beginnings, and I asked myself what it's 
all about. In this small city where the mam 
work force has been really cut back, is 
there really work available? 

I found out that Career Beginnings 
was one of the best programs I had ever 
heard of being offered to youths. How 
amazed my son and I were! He actually 
was filling out applications for work. He 
received a job and the opportunities were 
wonderful. The experience of working 
with others seemed so vital to him. I was 
happy about the Career Beginnings 
program. 

I sincerely hope this program will 
contmue for many youths who will sooner 
or later be taking a step out mto the world 
for skilled jobs and future advancements. 

Thank you Career Beginnings Staff! 
You are such thoughtful, kind, and won- 
derful people I commend you for a job well 
done! 



Pan and ink drawing 
by James Rodriguez 
Hartford Consortium 
Career Beginner 1986-87 
Student, Centra! 
Connecticut State 
University 
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A ROAD LESS ROCKY 

by William H Massie 

Indiana University Northwest Career Beginnings 
Parent 

Gary, Indiana 



It is doubtless a time-worn cliche that 
young people today are faced with the 
greatest of perils and difficulties as they 
plan for the future. Each generation bears 
this burden. Cliche or no, many young 
people are finding the road to success 
more rocky. 

However, I am delighted to say that 
my son Daryl, a participant in the Career 
Beginnings Program, perhaps will fmd the 
road less rocky. His experiences and 
associations in the program have led to a 
decided change in his attitude toward the 
attamment of goals now set. 

Also, a maturity that time alone could 
not brmg has noticeably been reached. For 
this we are grateful to the Career Begin- 
nings Program and all who make it work — 
for it certainly does! 
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MAKING ADJUSTMENTS !N A DIFFERENT WORLD 



by Carlos Figueroa 

1987 Hartford Consortium Career Beginnings Graduate 
Student, Southern Cormectic at State University 



As I packed that night, I felt butterflies in 
my stomach. I knew that the time had 
come for me to leave home and go away to 
school. Although I was somewhat pre- 
pared because of the six weeks I spent in 
the university summer preview program, I 
was very nervous of what was waiting for 
me as I started my college career. 

Now here I am, in my room. I met my 
roommates and, unfortunately, first 
impressions were not the best. I was 
disappointed with the size of the room, the 
amount of space provided for each person, 
and the fact that I had to share a room; at 
home I was pretty much on my own. 

Another important aspect was 
populanty. All of a sudden I wasn't 
popular any more. I became just another 
freshman in the class of 1891. 1 was a little 
fish in a big sea. Surprisingly, my social 
life was a lot harder to deal with than my 
academics. Finding a "real" friend was 
one of the hardest things I had to do. 

My classes were a lot harder than I 
had anticipated and I was required to 



cover astronomical amounts of reading, as 
well as attend all my classes, whether 
they weie at 8 AM or 5 PM. Managing 
one's time is very crucial, it can affect the 
grades you get m school. The free time 
available is overwhelming but should be 
used carefully. Setting priorities is also 
very important and can really make a 
difference academically. Saymg no to that 
Thursday night party, and wntmg that 
paper due in a week mstead, is the first 
step. 

My equation is that the "perfect" 
college life should be subtracted, expecta- 
tions should be multiplied, and pnorities 
should be divided in order to survive in 
this new world. My formula for college 
success is: Don't expect college Me to be 
a perfect "10," double your self-esteem 
and motivation by dividing your priorities 
(concentrate on a manageable set of 
simple tasks that you can accomplish 
daily all through the semester), and make 
up your mind to do wall! 



WHAT CAREER BEGINNINGS HAS GIVEN ME 

by Irma Silva 

1987 Bronx Community College Career Beginnings Graduate 
Student, Bronx Commumty College 



In 1986 1 was chosen to be in the Career 
Beginnings project at Bronx Community 
College in New York. When I entered the 
program I went to several workshops and 
took trips. The workshops taught us many 
subjects, from writing resumes to studying 
for the SATs. The trips were to New York 
colleges like Pace, C.W. Post, and Long 
Island University. 

I learned many things from this 
program, but I mainly learned to be de- 
pendable and responsible. When I went to 



work m the office of the Dean of Students, I 
learned dependability. The workers there 
relied on me to run errands throughout the 
campus. I also typed, filed, and answered 
the phones. I also learned to be respon- 
sible. If I had an interview I made sure I 
told my supervisor. I also made sure I told 
them when I would have to go home early 
because of a special appointment or a 
family emergency. 

I feel I got a lot from Career Begin- 
nings. I'm very proud to be a former Career 
Beginner. I'm now currently enrolled in my 
second semester at Bronx Community 
College and I'm happy to ^ay that Career 
Beginnings helped me to achieve my goals. 



REFLECTIONS OF AN 
ALUMNA* 

by Chene Naylor 

1987 Case Western Reserve University Career 
Begmnmgs Graduate 

Working at Mandel School of Applied Social Sciences 
at Case Western P^serve University 



As a former Career Beginnings student I 
can say that my year in the program was 
a learning experience that I can really 
relate to now that I've graduated. 

I grasped information from all the 
field trips I went on to help me in making 
a decision about my life. I always seemed 
to have many interests and my thoughts 
always changed as far as what I wanted 
to do with my life. The program helped 
me to focus on the goal that I really 
wanted to achieve. 

My mentor assisted me to keep my 
dream of becoming a writer alive. I 
appreciated all the assistance she gave 
me; to have confidence in myself; to keep 
striving as a writer and as a person who 
can achieve when I apply myself. My 
mentor also treated me as a friend. She 
always liked to visit with me- This helped 
me to open up to her, and now to others 
when I have something to express to 
someone. 

The program was not just "learn, 
learn, learn," bL. it helped me to reach 
out more to people of different races. 
With all I learned, it helped me to take a 
stand for what I want out of life. It made 
me face the world with a little more 
awareness than I would have had if I had 
chosen not to participate in the Career 
Beginnings Program. 

*An alumna is a female graduate of a program, while 
an alumnus is a male graduate. The plural most 
commonly used is "alumni " 
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I'M A MENTOR TOO! 

by Patricia LaPorte 

Columbia University Career Beginnings Project 
New York, New York 



I am mentor to a young girl enrolled m the 
"I Have a Dream" program founded by 
Eugene Lang. I tutor her, guide her, take 
her out (ice skating, pizza, park, etc.), and 
counsel her. I enjoy working with her 
because it makes me feel good to know 
that I am helping her to grow and succeed 
like myself. The mentoring that I do is all 
part of a team project that I and my 
teammates have organized. Working with 
my teammates on this project has made 
me realize that keeping a team and 
workmg together is both fun and an 
important skill for the future. 



MENTORS AND STUDENTS ON THE 
"FREEDOM TRAIL" 



1988 marks a sad event— the twentieth 
anniversary of the death of Martin Luther 
King, Jr. Two Career Beginners took note 
of the special memorials occurring this 
year, as they and their mentors attended 
events commemorating King's life and 
work in the civil rights movement. 

To honor Martin Luther King's 
Birthday, January 15, Bronx Community 
College Beginner Lamont Wilson and his 
mentor, Gerry Reeves, rode the Freedom 
Train from Washington, D.C. to Atlanta, 
Georgia to attend a conference remember- 
ing the slain civil rights leader. While 
there, Lamont got to meet Dr. King's wife 
Coretta Scott King, Atlanta Mayor Andrew 
Young, and talk show host Oprah Winfrey. 

The next month, Youngstown State 
University Freda Phillips took Career 
Beginner Alisa Hardin to Atlanta, Georgia 
for that city's annual Black History Month 
activities. During their trip February 19-24, 
they visited the Martin Luther King 



THE MENTOR 
EXPERIENCE 

by Nicole Alexander 

Boston Area Colleges and Universities Career 
Beginnings Project 
Boston, Massachusetts 



From what I have seen, mentors and their 
students get along tremendously well, not 
only when discussing college related 
issues, but in communicating as fnends. I 
was paired with a very interesting woman 
named Mary Ann Jordan, who is a cashier 
analyst for one of Boston's well-known 

surance companies, Liberty Mutual. She 
nas helped me so much that I can't find 
words enough to thank her. She helped me 
complete my college applications, which 
would have been very hard for me to do on 
my own. 

Mary Ann and I communicate very 
well as friends. We talk about different 
issues and we enjoy each other's com- 
pany. She is currently working on the 
Dukakis campaign for President. As you 
can tell, she has used her time wisely to do 
everything she does. 

Now that all my applications are 
completed, Mary Ann and I still plan to 
meet on a regular basis to talk about life in 
general. She has mspired me to the extent 
that now I would like to become a mentor 
after completing law school, or maybe 
sooner. 



Center, observed the annual Martin Luther 
King March, and visited several Atlanta 
universities. Alisa also had an opportunity 
to meet some of Fieda's family who live in 
Georgia. 

Both Freda and Alisa found their trip 
to be excitmg and educational. Freda says 
that her relationship with Alisa feels much 
closer now than before their week-long ad- 
venture. 

"The Reader" 
by Rlcardo Matos 
Chicago Career 
Beginnings Project 




WITH CAREER BEGINNINGS 



Tacoma, WA 

Tacoma Community 
College • 



Chicago, (L 

Chicago City-Wide College 
Columbia College 

Minneapolis/St. Paul, ' 
MN 

University of Minnesota 



Cleveland, OH 

Case Western Reserve 
University 

Gary, IN 

Indiana University 
Northwest 



Paterson, NJ 

Passaic County 
Community College 

Rochester, NY 

University of Rochester ' 

Youngstown, OH 

Youngstown State 
l 'niversity 



Boston, MA 

Boston Area Colleges and. 
Universities 

Hartford, CT 

Hartford Consortium • 
for Higher Education 




. Fullerton, CA ' 

Fullerton College 

'Bakersfield, CA 

California State University 



York, NY 

Bronx Community College 
City Univprsity of New 
York, Graduate School 
Columbia University 



Santa Ana, CA 

Rancho Santiago College 



Where are the 
Career Beginnings 
Projects located? 

Career Beginnings is 
In very large cities and 
small cities In four-year 
universities and two-year 
colleges. 

There are approxi- 
mately 2,600 students 
and 2,600 volunteer 
mentors Involved, as well 
as all of the people wfco 
serve as employers, 
supervisors, counselors 
and staff. 

t% r Beginnings Is 
itlortal effort! 



Des Moines, IA- 

Des Moines Area 
Community College 



Memphis, TA . . 

Christian Brothers ' • 
College .' 

Indianapolis, IN * 

Butler University . 

Louisville, KY 

Beilarmine College 
University of Louisville 



; Raleigh, NC 

North Carolina State.' 
University 

Chattanooga, TN 

University of Tennessee * 

Miami, FL 

Miami-Dade Community 
College 



'Jacksonville, FL 

Jacksonville University 
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TALES OF 25 PROJECTS 
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25 Together is your forum for exchanging 
ideas, successes and learning experiences 
from each of the project cities. If you have 
any questions or want to contact some- 
body in another program jity, ju&t ask for 
the address of that project site. 

California State University-Bakersfield 

Career Beginners Lucy Hernandez, Sylvia 
Rr'es, Cynthia Ruiz, Shawnta Kinder, 
Veionica Lomas, Briant Williams, Roger 
Highfill, and Sophia Ramos have much to 
be proud of as graduation nears. Faced 
with parenthood in their senior year, these 
six mothers and two fathers did not drop 
out of school, but rose to the challenge and 
stuck with it— working toward a better 
future for themselves and their children. 
This has also been a year of challenges for 
other Bakersfield Career Beginners. While 
keeping up with school and homework, 
Sonic Bernal, Elizabeth Palacios, William 
Ahrens, BcrMe Soules, Jacque Ramey and 
Shalonda Parke* all met their responsibili- 
ties working part-time for the city of 
Bakersfield, California. And, while his 
friends scored points on the job, basketball 
star Arthur Charles scored points of 
another kind. Arthur, who led the Foothill 
High Trojans to the State Championships 
this season, has signed a letter of intent to 
play for Boise State University in Boise, 
Idaho next year. 

Boston Career Beginners considering 
college have a range of options that can be 
dizzying, since the number of area colleges 
exceeds twenty! Though many students 
are stiii exploring their options or awaiting 
news from admissions committees, some 
CBers have already heard from schools. 
While Babbette Wright earned admission 
to Fisher Jr. College, Weng Lee gained 
acceptance to Bentley College, Northeast- 
ern University, and the University of 
Massachusetts at Amherst. Business was 
a big draw for Sharon Reid, admitted to 
Boston Business School and Burden 
Business School. Also accepted to Burdett 
was Taraza Funderburg; who was also 
admitted to the Northeast Institute of 
Technology and Bay State Junior College. 
Last but not least, trailblazer Sabrina 
Durand gained admission to an out-of- 
state school, Connecticut College. To 
celebrate good news from colleges and the 
end of the school year, Career Beginners 
from Hyde Park High School held a party at 
Boston College on April 27, and Char- 
lestown High students had a special 
breakfast with their mentors on April 13th. 



Career Beginners at Shaw 
High School (Case 
Western Reserve 
University project) didn't 
have much notice to get 
together for this 
yearbook photo. Being 
able to puii It off 1 
a lot of spirit! 



Career Beginners in Indianapolis, Indiana 

are taking the concept of mentoring a step 
further. In the Sharing Beginnings pro- 
gram, Butler University CBers serve as 
mentors for junior high students. In March, 
senior Janet Rodney invited eighth grade 
student Lacy Belman to spend a day with 
her at high school. Later that week 
Meredith Brashner, a social work student 
at Butler who interns for Career Begin- 
nings, invited Janet to accompany her on a 
day of classes, since Janet would like a 
career in social work. Janet was not the 
only one to check out Butler. In April, a 
group of Career Beginners spent the night 
on campus, pretending it was their first 
day of college. The group had a "freshman 
party" with a dance, a basketball game, 
and a swim in the university's pool. 
Everyone got more serious when represen- 
tatives from Butler's Black Student Union 
shared their experiences as minorities at- 
tending a mainly white college. The next 
morning students headed for classes in 
English, speech, biology, and multicultural 
issues, complete with lectures, reading 
lists and— groan— pop quizzes. 
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Case Western University mentors and 
staff have been in the spotlight this spring 
as local television networks in Cleveland, 
Ohio aired three different shows featuring 
the Career Beginnings Program. In March 
a local TV talk show, "All About Town," 
invited Project Coordinator June Taylor to 
talk about the role of mentors in Career 
Beginnings. That same month, a local 
station aired "For Kids Sake," including a 
clip of Career Beginnings mentors at a 
workshop on helping students develop 
their job skills. And in April a lccal 
station's "Edition Five" program ffmed 
Career Beginner Debbie Oliver and mentor 
Cathy Porcen together on the job at the 
Cleveland Clinic Foundation. 



Bronx Career Beginners have taken their 
education to the road. Over Christmas 
vacation, students interested in science 
and technology Lt the Museum of Natural 
History in New York City, where their 
favoiite exhibit was an enormous glitter- 
ing tree decorated with origami paper 
figures (a Japanese paper-folding tech- 
nique). Closer to home, 17 Career Begin- 
nerf ;ommuted to Bronx Community 
College this spring to study subjects from 
calculus to audio visual arts. Many of the 
students earned A's in their first college 
courses. Now that's making the grade! 

Taking the plunge into the job market has 
been a big focus for Career Beginners in 
Louisville, Kentucky. Ovar spring break, 
students in the Bellaroine College project 
explored career options through field f nps 
to The Courier Journal (a Louisville news- 
paper), the Colgate-Palmolive Corporation, 
and the Humana Hospital. With profes- 
sional style resumes in hand, students 
sharpened their interview skills by 
studying tips and taking tough questions 
from Urban League job trainers and, to get 
a taste of the real thing, did practice 
interviews with their mentors. All the 
preparation culminated in an Interview 
Competition on March 26th, in which 
students earned points in such categories 
as poise, dress and grooming, communica- 
tion skills, and goals and direction. In the 
final scoring, Career Beginner LaDawn 
Barclay won first place, Diahann Stewart 
earned second place, and Andre Peterson 
and Jacquelyn Bacon tied for third. 

Youngstown, Ohio Career Beginner 
Andrea Howie has received a Dean's 
Scholarship to attend Youngstown State 
University in September. One of only four 
students to receive the $1500 award 
through the University's College of 
Applied Science and Technology, Andrea 
plans to pursue a career in children's 
nursing. Recognition is also due Career Be- 
ginner Kelly Wells, who was recently 
elected to serve on the Youth Advisory 
Board for the Ohio Teenage Institute for 
the Prevention of Alcohol and Other Drug 
Abuse. Kelly was one of 35 students 
chosen from a group of almost 500 compet- 
ing for the post. The Youth Advisory Board 
helps the educational staff of the Ohio 
Public Health Department find ways to get 
the message out that drugs and alcohol 
are bad news. 

O 




Congratulations to Samantha Wilson, 
Twin Cities Career Beginner (University 
of Minnesota), who recently earned an 
outstanding achievement award from the 
Partnership m Education program spon- 
sored by Mayor Donald Fraser who is a 
member of the Career Beginnings Na- 
tional Advisory Committee. Samantha, a 
senior at Roosevelt High School, once 
thought that college was not an option. 
But with support from her mentor Sue 
Hunter-Weir, Samantha has raised her 
sights and will attend a local college or 
university this fall. If Samantha goes to 
the University of Minnesota, she may 
receive help from a new student outreach 
program now being developed by the 
University. Through the Work Study 
Adoption Program, about 15 Career 
Beginners will be guaranteed a part-time 
job and a mentor throughout their four 
years of college. Ruthelle West, Career 
Beginnings Coordinator, is working with 
the University of Minnesota representa- 
tive to get the new program underway. 

Get mvolved, speak out, lend a hand: 
Career Beginners in Chattanooga, Ten- 
nessee have been super-active in their 
community this spring. Seniors from 
Brainerd High School pooled their efforts 
to host a reception to recruit students for 
next year's program. The event, complete 
with hcme-baked cake and that fashion 
sensation, the CB T-shirt, was a real hit. 
In April, Chattanooga Career Beginners 
participated in a Minority Youth Leader- 
ship Conference at the University of 
Tennessee, where students got together 
with local leaders to discuss how to make 
a difference in their community. Finally, 
the Chancellor of the University of Ten- 
nessee invited ten Career Beginners to 
represent the University at a Community 
Service Awards Banquet held by the local 
Jaycees (a group that promotes good 
works and citizenship). Students were 
amazed to learn that the keynote speaker, 
the president of Morehouse College in 
Atlanta, graduated from Howard High 
School in Chattanooga. It meant a lot to 
know that someone from home could rise 
so high. 

Special thanks to Tacoma Community 
College Career Beginners Tia Alexander, 
Hyun Chung, Ericka Harrison, Paul 
Pedersen, Alejandro Roberts, Denise 
Shivers, and Amy Wells. Throughout the 
school year, these students took responsi- 
bility for representing the Career Begin- 
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nings Program to students and faculty in 
their high schools, a task that required 
commitment and hard work. So when the 
Tacoma, Washington project holds its 
year-end banquet on May 12, the school 
representatives will receive special prizes. 
The celebration dinner, to be attended by 
students, parents, mentors and staff, will 
also honor the year's outstanding student 
(as yet unnamed), and award certificates 
to all Career Beginners for a job well done. 

The twenty-fifth Career Beginnings 
project, in Chicago, Illinois, launched its 
program on excellent footing— football 
footing, that is— as popular Chicago Bears 
players Neal Anderson and Jim Harbaugh 
turned out for the opening ceremonies on 
February 13. The athletes offered words of 
encouragement to Career Beginners, 
urging them to work hard to achieve tfceii 
goals, to refuse to give up, and to take 
responsibility for their future. Local televi- 
sion crews covering' the event also filmed 
Career Beginners Candv Thomas and Pam 
Johnson, whose .beaming faces appeared 
that night on the evening news. In other 
news, Chicago Career Beginners this 
spring have toured a radio station, com- 
peted in a spelling bee and attended a 
lecture on the study of Black music. The 
most popular activity so far has been a 
scavenger hunt through Chicago to learn 
how to get around on *,ne city's confusing 
public transportation system. 

Spring is no fling in Memphis, Tennessee 
where Career Beginners are grappling 
with the tough choices that loom over the 
horizon after high school graduation. 
Memphis students figured that they would 
make better choices about their futures if 
they improved their decision-making skills. 
So in March the Christian Brothers 
College program arranged a special 
workshop. Led by volunteers from the De- 
partment of Social Work at the University 
of Tennessee, the workshop explored 
decisions from choosing friends to decid- 
ing whether or not to attend college. But 
the students were most concerned about 
choosing between attending college in 
Memphis or out of town — a decision that 
would require them to confront the 
challeges of leaving home and community. 




198847 Md 1987-88 
Career Bejleners Mid 

mentors gathered for a 
Christmas performance 
of "The Nutcracker" 
ballet at Long Beach 
Terrace Theater on 
December 20, 1987. 



At Rancho Santiago College's Topics and 
Pizza dinner in April, graduates of last 
year's program came back to share their 
experiences of what it takes to succeed in 
college. The Career Beginners, who 
munched pizza and learned from the older 
students, themselves had much to be 
proud of. Sheng Her, who graduated in 
January, is now taking courses at Rancho 
Santiago College and plans to study 
education next fall at Simpson College in 
San Francisco. Another early graduate, 
Socheat Sam, is majoring in busmess and 
computers at Orange Coast College And, 
for her special job performance, Sicl an 
Tep was selected from 2500 students as 
the Santa Ana, California Private Industry 
Council's outstanding youth worker. These 
and all the other Rancho Santiago Career 
Beginners who earned diplomas and 
showed great determination throughout 
the year will be honored at a Breakfast of 
Champions ceremony in June. 

Out of Africa! Star Career Beginners 
Denise Barbara Walker, Ozella Johnson, 
Tung Nguyen, and Dieu Hien (Holly) Phan 
set out for Africa in March as winners of 
the University of Rochester project's 
Award Incentive Program (reported in the 
winter issue of Beginning Now!). The four 
earned their trip by completing college 
applications and financial aid forms, 
participating in Career Beginnings events, 
and givmg their tune and talents to serve 
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their community. Led by Project Director 
Fred Jefferson, the group spent 10 days 
touring and studying in Senegal and Gam- 
bia. Back home m Rochester, New York, 
other Career Beginners blazed trails of 
their own. Reynoldon Phillips teamed up 
with fellow Jefferson High School students 
to earn first place in a mock trial competi- 
tion in Monroe County, New York— the 
first time a Rochester team has won this 
courtroom contest. 

Lots of hard work this spring has paid off 
for Columbia University Career Beginners 
as the Career Beginners from New York 
City have earned a number of honors. 
Edith Batchler was chosen for the Eliza- 
beth H. Piper award, a $1000 scholarship 
granted by Columbia University. Also 
excelling in scholarship was Marvin 
Cabrera, who earned the top academic 
standing in his class at LaSalle Academy 
and will be valedictorian at graduation. A 
very special honor was also earned by 
Roberto Vasquez At a celebration held in 
recognition of Equal Educational Opportu- 
nity Day, February 18th, Roberto was a 
member of the five-pe r son team that took 
first place in the Scholar's Bowl, a contest 
in which teams are quizzed on their 
knowledge of a range of subjects. Last but 
not least, Johanna Fernandez wrote an 
essay that earned her a finalist spot in 
New York City's Shakespearean Perform- 
ance Contest. If Johanna wins the contest, 
she'll have the opportunity to perform in 
the city's Shakespeare Festival this 
summer. 

"College bound" is the big news from 
Jacksonville, Florida Career Beginners. In 
mid- April the whole group hi f the road for 
a two-day trip to Atlanta, Georgia to tour 
the city's many colleges, including More- 
house, Morris Brown, Clark, and Georgia 
State. Students also found time for some 
fun at Six Flags Amusement Park. Back in 
Jacksonville, Career Beginners received 
good news about next year. Sonya Brad- 
shaw and Vivian Wells were accepted to 
Inroads, a program that provides manage- 
ment level corporate jobs to students 
during their summers in college. Sonya 
and Vivian, who won their acceptances by 
achieving top grades, will be offered 
summer jobs in their field of interest. A 
new opportunity was also offered James 
Dixon, who won a scholarship to Jackson- 
ville University. The prestigious scholar- 
ship was awarded to James by the 
q President of Jacksonville University. 
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Like Jacksonville Career Beginners, City 
University of New York students found 
Atlanta the place to be this spring. In 
April, CUNY Career Beginners Marilyn 
Coddett, Angel Fuster, Lorrett Hawker, 
Gregory Hinds, Velda McMahon, Aisha 
Walk, Maureen Alfred, and Rufus Graves 
headed south. Atlanta's big draw was its 
four historically Black colleges, Spellman, 
Morehouse, Morris Brown, and Clark. 
Career Beginners also toured historical 
and cultural landmarks vi this famous 
Georgia city and met with a representative 
from Mayor Andrew Young's office, who 
discussed the importance of education and 
its relation to student involvement in 
politics and social betterment. For CUNY 
Career Beginners with a zest to travel, 
plans are now in the works to make the 
Crossroads program an option after 
graduation. In this program, students 
travel to Afnca or the Caribbean for one 
year of work and study and are matched 
with a mentor whose skills and profes- 
sional interests mirror their own. 

Raleigh, North Carolina Career Beginners 
at North Carolina State University are 

busy planning for graduation, along with 
participating m Career Beginnings activi- 
ties at their local high schools. 

Accomplishments abound for University if 
Louisville Career Beginners, whose first 
big achievement was a group volunteer 
project. During the December holiday 
season, students collected over 700 toys 
for the Toys for Tots program, which 
assures that needy children have a gift to 
look forward to in the holiday season. 
More recently, Karen McGlaun, Linda 
Shelton, and Kevin Gunn were selected for 
inclusion in Who's Who in American High 
Schools. Career Beginners in Louisville, 
Kentucky also are rocking the art world: 
Doris Grady has received a scholarship to 
attend the Chicago Art Institute, and Dion 
Wells can point to his work hanging on the 
walls of the Speed Art Museum. Special 
congratulations are due to Rosalyn Mills, 
who as recipient of the Black Achievement 
Award will receive a $3,000 scholarship for 
each of her four years in college. 
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Miami-Dade Carter 
Btglnners promota the 
program at Miami Senior 
High School. 



Spring has become a time for Miami, 
Florida Career Beginners to enter the 
Lionel Richie Scholarship Competition. 
This year's Career Beginners from Miami- 
Dade Community College fared very well, 
with Tatiana Molne winning the first 
runner up position ($1000). Ten other 
students have been awarded financial aid 
from various sources and are rooting for 
the success of classmates still waiting for 
news. In the meantime, students have 
been touring local colleges, focusing their 
career goals, and developing skills in 
money management and budgeting that 
will help m living away from home next 
year. Career Beginner Pedro Regalado is 
looking forward to the challenges ahead. A 
magician who has performed at birthday 
parties and other occasions in his spare 
time in high school, Pedro plans to expand 
his magic-making business to a full-time 
profession after graduation. 




Several stars were bom in the talent show 
oxtravr , ~uza held by Paterson, New 
Jersey Career Beginners on April 8th. The 
event boasted a dazzling range of acts and 
r~ audience whose enthusiasm filled the 
Pr saic County Community College 
theatre. While modern dance artists 
"Tammy Crowe and Group" (Harold 
Moultrie and Tara Alford) won the award 
for Best Dance Group, oldies crooners 
"The Playboys" (Michael Best, Kenneth 
Kelly, Dwayne Jones, Anthony Fuller and 
Steven Caper) took the trophy for Best 
Singing Group. Not to be outclassed, 
however, "King Royalty" (Troy Bazemore) 
walked away with the award for Best 
Rapper, and pianist Danny Spruill won as 
Best Instrumentalist. In the trophies 
awarded for best overall talent, singer 
Coretta Lawrence earned the coveted first 



place spot. Dance groups the Bugle Boys 
(Mark Beamon, Melvin Little, Steven 
"Unique" Bell, Eric "Darnell" Teller, 
Timothy "Shariff" Thomas, and Glenn 
"Pouchie" Pmchen) and Maximum Secu- 
rity (Damawn McFadden, Shama Mickle, 
Lucretia Mickel, Andrea Mickle, Jeanine 
Moore, and Sherman Johnson) won the 
second and third place trophies. Whitney 
Houston aijd Ruben Blades- -watch out! 

In Des Moines, Iowa, Career Beginners 
Loni Williams, Tammy Bibbins, Patricia 
Martin, Virgil Woods, and Steve Carson are 
looking forward to attending a debutante 
ball with a twist. Traditionally, debutante 
balls were held by wealthy, socially- 
privileged families to symbolize that these 
young woman were ready to enter "soci- 
ety." However this ball has a very different 
purpose. Sponsored by the professional 
women's sorority Alpha Kappa Alpha, it 
honors male and female minority students 
and marks the culmination of their work to 
prepare for college and careers. To be 
invited to the big event, students must 
serve their community, achieve high 
academic standing, and attend a series of 
seminars on what's expected in college 
and professional life. On the night of the 
ball, May 13, Des Moines Area Commu- 
nity College Career Beginners will receive 
awards for writing, grade point average, 
and postive attitude. Several students will 
also win scholarships of $500, a boost to 
college plans that's worth dancing about. 

Pushing to expand their horizons, Hart- 
ford, Connecticut Career Beginners this 
spring joined students at Greatei Hartford 
Community College to attend a weekly 
lecture series, "The Added Edge." Lecture 
topics included an introduction to psychol- 
ogy and an examination of the Holocaust. 
Hartford Consortium CBers also had much 
to think about from a workshop by men- 
tors Roberto Rosario, Rena Melendez, Joy 
Thomas, Deborah Randolph, and Delvin 
Benjamin. The panel recounted their 
personal journeys to success in a presenta- 
tion that moved and inspired many 
students. Several of their themes were 
reinforced tor a group of students and 
mentors who attended a sneak preview of 
the national hit movie, "Stand and De- 
liver," with its message of courage, hope, 
and pride. 
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There's no keeping down the Indiana 
University Northwest Career Beginners, 
who this year have had a very active 
program including lots of writing (unfortu- 
nately, space limitations made it impos- 
sible to run all the wonderful essays sent 
to Beginning Now!). Among other honors, 
three students were named to the 1988 
edition of Who's Who in Music. Timothy 
Burleson, Theodore R. Gilbert, and Bernard 
G. Taylor were selected from Gary, 
Indiana as being among the country's 
most outstanding high school musicians. 

The movement for women's equality got a 
boost in Fullerton, California this spring 
as Career Beginner Luci Durfee gained 
admission to the U.S. Air Force, where she 
plans to specialize in avionics. Avionics 
professionals develop electronic systems 
for airplanes— a line of work women 
traditionally have not pursued. Sharing 
Luci's interest in the military are Mike 
Brown and Mike Gomez, who plan to serve 
in the army next fall. Decisions about the 
future are still in process, though, for stu- 
dents looking toward college in Septem- 
ber. While many students are seriously 
considering Fullerton College, sponsor of 
the Career Beginnings Program, several 
others remain undecided about where 
they'll study next fall. Decisions are 
difficult, as Career Beginner, Joanna 
Rodas, is finding out. She has chosen 
elementary education as her major, and is 
currently debating between John Brown 
University in Siloem Springs, Arkansas, 
Christ Irvine College in Irvine, California, 
and Point Loma University in San Diego, 
California. 



A COLLEGE PREViSW 

by Demse Barbara Walker 

University of Rochester Career Beginnings Project 

Rochester, New York 



M) Oenise Barbara 
Walker, Margaret 
Williams (student host, 
University of Rochester 
'89), DletHlenPhan 
("Holly"), end Felicia 
Wyttt during their 
overnight wfrtt to the 
University of Rochester 
campus. 




During the week of my high school 
vacation, the Career Beginnings Program 
arranged an overnight on campus for 
Career Beginnings students. Twenty-six 
students participated: 14 young women 
and 12 young men. 

Students met in downtown Rochester 
at the Educational Opportunity Center, 
where a Jobs Fair was held which gave 
studerts the chance to find part-time or 
full-time work. Over 20 local employers 
were represented at the Fair. Career 
Beginners talked to prospective employers 
and completed job application forms. We 
spent two hours at the Jobs Fair before 
boarding a university bus to take us back 
to campus. 

Once on campus, we met our student 
hosts and picked up our meal tickets, 
schedules and sleeping bags. We spent 
most of the later afternoon getting ac- 
quainted with our student hosts, taking 
our overnight gear to the dorms, and 
having dinner in student dining halls. 
After dinner most of the Career Begin- 
nings students and their student hosts 
played several games of volleyball and 
basketball in the Zomow Sports Center. I, 
however, went ice skating with my host 
and with Rochelle, another Career Begin- 
nings student. Around 10:30 p.m. we went 
back to my host's room, where we talked 
and watched TV with other university 
students. Some Career Beginners and their 
hosts watched a movie and had pizza. 



Breakfast came early the next 
morning at 7:30. We had to be up early 
anyway, so that we could attend classes 
with our hosts. Some Career Beginnings 
students went to classes in psychology, 
economics, literature, computers, 
chemistry, physics and optics. My 
student host took me to her sociology 
class, which was very interesting. 
After classes, many of the Career 
Beginnings students took a tour of the 
campus. A few attended make-up work- 
shops on Financial Aid and Writing the 
College Essay. Finally, after a very 
busy morning, ail the students met for 
lunch and a wrap-up session. 

I am really glad I came on this tnp, 
because it changed my mind about 
college. I got to see and explore a real 
college life. I always thought college was 
just all work and study. Now I know it can 
be fun too. I strongly recommend that all 
high school seniors spend a night on a 
college campus before deciding what 
college they want to attend. 




CROSSROADS: AN OPEN LETTER TO CAREER 
BEGINNINGS STUDENTS 



fcy Barbara Cope, Project Manager 

Indiana University Northwest Career Beginnings Project 

Gary, Indiana 



Do you remember when you were very 
young? You would watch teenage kids and 
wonder what it was like. They got to do all 
sorts of neat things. They went out a lot by 
themselves. They carried big, important- 
looking books home from school. They all 
seemed really smart and got to make their 
own decisions about what time to go to 
bed and what to wear. 

At that time, it probably felt like you'd 
never get to high school. Well, here you 
are, a senior. It's true, you do get to make 
many of your own decisions. But maybe 
you've noticed that every time your inde- 
pendence increases, so do your responsi- 
bilities. That's pretty much what life is 
about— making your own decisions and 
then accepting the responsibility that goes 
along with them. 

Maybe you've noticed that no decision 
stands alone. Each one builds on some 
past decision you made. Let me give you 
an example: 

A seventh grade boy decides he's 
going to play professional basketball. He's 
pretty good and his coach says he has 
talent. While his friends are learning 
algebra, he's practicing basketball. He's a 
fair student so he passes each year. In his 
sophomore year he makes first string. He 
takes only the required classes in math 
and science because all he needs to do is 
graduate. He plans to get an athletic 

Scholarship, play College basketball, ttild 

then go on to the pros. 

Have you been keeping score of the 
number of decisions this young man has 
made? He's decided to focus only on 
basketball, to forego math and science 
classes. Maybe these decisions have been 
the right ones, but they will place a heavy 
responsibility on him if he ever decides to 
change directions. What if he stops 
growing at five foot six inches? What if his 
knees are weak or he is injured? What if 
he decides he would really rather be an 
engineer, or a computer programmer? Did 
his earlier decisions leave room for chang- 
ing his mind? Of course they did, but 
maybe they made it harder than neces- 
sary. 



It's something like missing your bus 
stop. If you've only gone one stop too far, 
it's easy enough to walk back. You've only 
lost a few minutes of your time and a little 
energy on the walk. But if you've gone a 
long way too far, or gotten off too early, or 
if you took the wrong bus, it's much more 
trouble to get to your destination. It will 
take a lot of extra time and money to get to 
where you want to be. 

I've called this letter "Crossroads" 
because several times in your life you 
come to points where your decisions are 
even more important than usual. Actions 
you take at these times are very critical, 
and the results of these actions will more 
than likely influence V e rest of your life. 

As a high school senior, you are at an 
important crossroad. My point is not to 
make you look back in regret, but to 
encourage you to look forward with a 
clearer vision of the future. Regardless of 
decisions made in the past, good or bad, 
you have an opportunity right now, today, 
this year, to improve upon them, refine 
them, and make them better suit your 
needs. 

A crossroad is a time for checking 
one's pulse. How are you doing? Are you 
saying you want one thing but acting as 
though you want another? There are many 
ways you can use this last year of high 
school, as well as the coming summer, to 
improve your chances of success. If you've 
been lazy in the past year, it will be hard— 
but remember, there is always a way to 
change if you really want to. One place to 
start is to discuss this letter with your 
mentor. Maybe the two of you can work 
together to get some short term goals that 
will be helpful. Have a great summer! 



ABOUT CAREER 
BEGINNINGS 
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The administrator for the Career 
Beginnings Program is the Center for 
Human Resources, a department of 
Brandeis University's Heller Graduate 
School for Advanced Studies in Social 
Welfare, located in Waltham, Massachu- 
setts. The national program office at 
Brandeis provides technical assistance and 
training to each of the 25 Career Begin- 
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MENTORING 



News and information for Career Beginnings Mentor^ 



Mentoring 
and Career 
Beginnings 

This issue's lead article 
discusses some of the special 
challenges of the next few 
months for Career Beginnings 
graduates. Making a success- 
ful transition from high school 
to college, trade school, or 
work may not be easy; mentors 
can help ease the passage by 
continuing their contact with 
students after graduation. 

Two other articles, on tech- 
niques for developing self- 
esteem and self-reliance, will 
be helpful both to the experi- 
enced mentor and to the new 
mentor who has yet to be 
paired with a student 

At first glance, "Making a 
Difference With One Youth" 
seems to be addressed to 
readers outside the Career 
Beginnings Program— as indeed 
it is. But this "call for mentors " 
also is an excellent example of 
the kind of article that those 
now involved can write for their 
own communities. We print it 
in the hope that it will inspire 

rnnm rnsntOfS to b6CQ!V9 active 

promoters of the Career 
Beginnings Program. 

continued on page 5 
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he senior year is finished. Career Beginners are embarking on 
a new life of independence. As they start their summer jobs, pre- 
pare for college or trade school, or look for permanent employ- 
ment, their need for support and the guiding touch of a mentor is 
as strong now as ever. Graduation needn't mean goodbye; instead, 
it can launch you and your student into a new and even more excit- 
ing phase of your relationship. 

Reality Sets In 

J he last few weeks of school are exciting for most students; 
graduation day is an eagerly-anticipated milestone. Some stu- 
dents may feel a letdown in the weeks after such an important event 
as family and friends no longer focus all their attention on the 
young graduate, and the feeling of "being special" wears off. Start- 
ing a walk toward a promising future — and perhaps, at the same 
time, leaving neighborhood companions and old patterns of behav- 
ior behind — can cause feelings of ambivalence about the plans 
which only a few weeks before seemed just perfect. 

Summer Plans 

he summer between high school graduation and whatever is to 
follow in the fall seems a natural time for "goofing off." A little 
of this is probably a good thing, but few Career Beginners can 
afford the luxury of wasting an entire summer. 

Most students who will be continuing their education will need a 
summer job to earn money for tuition, books, and living expenses. 
If your student's summer job search has been unsuccessful, now is 
the time for you to intervene more strongly than you may have 
done in the past. August is not too late to help.Your contacts and 

continued on page 2 
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jour assistance in locating 
available jobs can help keep 
your student from running into 
serious financial problems in 
the fall. 

Students planning for perma- 
nent employment may also 
encounter pitfalls as they settle 
in to the world of work. If your 
student is having difficulty 
locating a permanent job, she 
might be very discouraged. 
Take some time with her to 
build up her confidence and 
explore some alternative job- 
search strategies. 

A student who has not already 
c ecured a job may discover that 
the summer can be a difficult 
time to locate permanent work, 
because of vacation schedules 
and the natural slowdown that 
occurs in many industries. But 
this need not mean a summer 
without wages. In some cities, 
working for a temporary help 
agency might be a good way to 
bridge the gap. Temp" work 
can also serve a second purpose 
of exposing the student to a 
number of different job envi- 
ronments in a relatively short 
period of time. Such exposure 
provides an opportunity to 
clarify one's preferences, skills, 
and weaknesses, which can help 
the student avoid choosing a 
poor job match later in the 
summer or fall Sometimes a 
temporary assignment leads to 
an offer permanent employ- 
ment; at the least, it can provide 
solid work experience and 
access to a network of job leads. 

The student moving from high 
school to a full-time work envi- 
ronment needs to begin 
changing his mind-set from that 
of student to that of employee; 
but even those Career Begin- 
ners going on to further 
schooling may benefit from a 
change of focus to a more 
businesslike outlook. 



As a mentor, you can aid in this 
transition. The help you gave 

your student earlier in the year 
with financial planning and 
budgeting can be put to use. 
For instance, the student who 
needs some new clothing for 
the next phase of his life may 
also benefit from some advice 
from you about spending his 
clothing budget wisely. You 
might discuss with your student 
the importance of shopping for 
clothes carefully — a mistake, 
especially on a major item like a 
coat or suit, can be very costly — 
and help him understand why 
the least expensive purchase 
isn't necessarily the best one. 

This transitional summer is also 
a time when some students feel 
a need to make some sort of an 
image change. A new hair style, 
weight loss, the beginning of an 
exercise program, or award- 
robe or cosmetic consultation, 
for example, can help a student 
complete the psychological (as 
well as physical) transformation 
into adulthood. But changes are 
sometimes difficult to accept; it 
can be scary to discover a "new 
you." If your student contem- 
plates making a major change, 
you should be prepared to offer 
a great deal of emotional 
support and encouragement. 



On tn rVill#*cr** 

0 - 



f ust because a student has 
tW "graduated" from the high 
school phase of Career Begin- 
nings and gone on to college 
doesn't mean that she no 
longer needs your support. 
Someone once described 
college as "just like high 
school— only eveiything hap- 
pens three times as fast." 
College life has a culture of its 
own, and one which is very dif- 
ferent from the culture of high 
school. Academic burdens 
mushroom, and ; n college the 
instructors don't nag students 



to turn their homework in on 
time. Classmates are unfamiliar, 
the campus is unfamiliar — 
everything, in fact, may give the 
student the unpleasant sensa- 
tion of being a visitor from 
another planet. Many campuses 
are also undergoing an increase 
in racial incidents and unrest. 

Keeping in touch with you can 
be an important stabilizing in- 
fluence for your student. If he is 
remaining in his home city for 
school, you might plan to call 
him regularly during the first 
semester (once or twice a 
month) to offer encourage- 
ment. Make a point of cheering 
on the little victories — a good 
mark on a quiz, for example, or 
making it onto the basketball 
team — and offering aid and 
comfort in times of the failures 
that are a part of every student's 
college life. If a student is away 
from home, let him know that 
he is not forgotten by sending 
cards or letters, making an 
occasional long-distance call, or 
getting together over a week- 
end at home. Students are at 
greatest risk of dropping out of 
college in the first semester, but 
this risk can be lowered dra- 
matically if they receive the 
kind of emotional and practical 
support that Career Beginnings 
mentors offer. 



»he first few months at work 
are also a time of adjust- 
ment. Working in a full-time, 
permanent job is quite a 
different matter than having a 
summer or after-school job. 
The working Career Beginner 
may find the transition to a 
comparatively rigid working en- 
vironment, where being on the 
job on time every day is manda- 
tory and where personal re- 
sponsibility is expected, a 
difficult one. New workers may 
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Making a Difference With 
One Youth 

by Guy J. Sanchez 

Mentor, Miami Dade Ccmmunity College Career Beginnings Project 



have trouble learning how to 
get along with co-workers or 
supervisors; they may find their 
work too hard, or boring; they 
may want to toss in the towel 
and try something else. Having 
you to turn to for advice and 
support can help your student 
stick out those crucial first 
months, during which time she 
may discover that the work has 
magically gotten easier (she's 
learned how to do it) or less 
boring (she's given additional 
responsibilities), that her co- 
workers now invite her to lunch 
with them, and that she actually 
likes her boss. 

Having Fun Together 

eeping in touch with your 
student doesn't only mean 
working on transition issues. 
Simply enjoying one another's 
company is just fine, too. 

Many mentor/student teams 
who just didn't have the time tc 
socialize during the school year 
may find that there's more time 
during the summer months. 
You may wish to take in a 
concert or movie, jog together 
in the park, or spend a day at 
the beach. Maybe there's some 
historical or cultural attraction 
nearby that you or your student 
haven't seen. Many New 
Yorkers, for example, have 
never v*s* ted the U^'ted ^^ti^r^o 
or the museum at Ellis Island. 
Being available to your student 
on an informal basis is as 
important to your continued 
relationship as your more for- 
mal, goal-centered meetings. 

Keeping in touch with your 
Career Beginnings high school 
graduate needn't take a lot of 
time — ten minutes of your 
undivided attention is worth 
more than you may know. The 
important factor is continuity. 
Shorter, more frequent contacts 
may in fact bolster your 
student's spirits more effectively 
than an occasional long meet- 



We are all concerned about the 
many complex and challenging 
problems facing today's youth. 
Unemployment, illiteracy, and 
drugs all contribute to the 
alarmingly high dropout rate in 
our nation's schools. In a 
report recently issued by the 
U.S. Department of Education, 
Florida ranked third in the 
nation with its dropout rate. In 
Dade County, 29% of eighth 
graders are dropping out before 
reaching twelfth grade gradu- 
ation. You may be wondering 
what, if anything, you can do 
about it. Well, there is some- 
thing you can do, and that is to 
become a mentor in the Career 
Beginnings Program. 

I-ast year I joined one hundred 
other professionals in Dade 
County in becoming a mentor. 
I began working with Mario 
Hidalgo, a student at Miami 
Senior High School. Mario, as 
happens to many youngsters his 
age, was undecided in what to 
study. He like architectural 
drafting and sound engineer- 
ing. I gave him some input 
based on my own knowledge of 
these two fields, always being 
very careful that the final 
decision would be his. I met 
with him and his father and 
dissipated his father's fears that 



ing. Take the student's lead, but 
recognize that pride or fear of 
being thought a failure might 
make him reluctant to tell you 
of difficulties; try to be alert to 
unspoken messages. Maintain- 
ing contact after graduation can 
give you and your student 
another year — maybe many 
years— of happy memories. 



Mario would be wasting his time 
if he changed fields later, as no 
education is ever wasted. After 
months of deliberation, Mario 
decided to study architecture. I 
then took him to visit an 
architect's office to show him 
what to expect in real life after 
graduation. I also helped in 
filling out his college student 
loan application. 

Being a mentor has been a 
richly rewarding experience. 
Helping a young man to 
succeed in life— even, perhaps, 
in only a very small way — is very 
gratifying. 

All of us can make a difference 
with at least one youth in our 
communities. The need is 
critical. The opportunity to 
help beckons all of us 

Editor's note: The best way for 
Career Beginnings to recruit 
new mentors is for current 
mentors to help spread the 
word to their colleagues in the 
community. We urge mentors 
in all the CB projects to work 
with their local staffs in promot- 
ing the goals of the program 
and encouraging business and 
professional people to become 
involved. Mr. Sanchez' article is 
an example of using the written 
word to publicize Career 
Beginnings and testify to its 
value. You might write such an 
article for your company 
newsletter, local newspaper, 
Chamber of Commerce, or 
fraternal organization. 
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Gil Their Own: Helping Career Beginners 
Become Self-Reliant 



Mentors who have worked witli 
students for an entire year have 
been able to impart a great deal 
of accumulated knowledge and 
wisdom over the past months. 
Mentors just beginning to work 
with high school juniors or 
seniors have yet to experience 
the building of such a relation- 
ship. But both experienced and 
novice mentors need to 
remember one thing above all: 
sooner or later, your student 
will have to learn to be self- 
reliant. 

This doesn't mean ceasing to 
turn to others, including you, 
for aid. What it does mean is 
learning to take responsibility 
for identifying one's o\\n needs 
and making choices about how 
to meet them. At an interna- 
tional conference on men- 
toring, educator Lu Ann 
Darling, describing the personal 
development strategies of adults 
who achieved their success 
without having mentors, called 
this process one of using "self- 
mentoring techniques." She 
discussed six specific techniques 
by which people may internalize 
the mentoring process and 
learn to initiate problem-solving 
processes by turning to their 
own internal resources. 

"I Talk to People..." This is 
a "questioning and listening" 
approach. It should not be con- 
fused with dumping a problem 
in the lap of another. Rather, it 
involves deciding what informa- 
tion is needed, formulating 
some specific questions, and 
seeking out the people who can 
answer those question. For 
instance, a student who wants to 



work in the medical field but who 
is undecided about a specific 
career might seek out and 
interview a doctor, a nurse, an x- 
ray technician, and a physical 
therapist about their work, 
educational requirements, and so 
forth. 

"I Read a Book..." This 
"reading and researching" 
strategy takes interested students 
(such as the medical career 
aspirant above) to the library, 
where a wide variety of factual 
materials on medical careers, as 
well as books by medical profes- 
sionals describing their own expe- 
riences in their chosen fields, arc 
available. 

"I Watch How They Do 
Things..." Job shadowing is an 
excellent way to use this strategy. 
Also, many part-time and summer 
jobs provide opportunities for 
students to watch and learn about 
a number of career possibilities. 
The student interested in a 
medical career, for example, 
could take a summer job as an or- 
derly; by keeping his eyes open he 
would be able to learn not only 
about hospital work in general 
but also about the duties of 
nurses, doctors, technicians, dieti- 
cians, and many others. 

4 "I Take a Class..." Students 
with plans for college or technical 
school, of course, are exploiting 
this 3trategy to its fullest, as are 
students who will be gaining 
additional training in the military. 
But students entering full-time 
employment also should under- 
stand that the door is not closed 
to further education. In many 
cities, night and weekend classes 
are available through public, 
private, and community colleges, 
trade and technical schools, a^' 1 



education programs, museums, 
and other nonprofit organiza- 
tions in subjects ranging from 
acting to zoology. 

Education need not lead 
directly to a better job to be a 
good investment in the future; 
for instance, taking a cooking 
class at the local adult educa- 
tion center may help a student 
learn how to prepare tastier and 
more nutritious meals for less 
money. Taking a single course 
in a subject may also be a way 
for a student to "try out" a 
potential career at relatively 
small financial risk. 

"I Figure Things Out..." 
This self-tutoring strategy 
includes activities such as 
"mulling it over," "reflecting," 
"working it through in my 
journal," and "debriefing 
myself." It involves establishing 
an internal dialogue and 
weighing pros and cons, as well 
as not expecting to be able to 
sort through major issues in a 
split second. 

"i Look for New Experi- 
ences..." Risk-taking and adven- 
turousness are important to 
personal growth. 3cing open to 
new experiences implies 
flexibility and willingness to 
take risks, which may improve a 
student's adaptability to 
changing ea.r.cmic conditions. 
Students need to understand, 
however, the difference 
between taking risks and being 
reckless. Buying a fancy new 
sewing machine and moonlight- 
ing as a tailor and dress 
designer may be risky (there 
may not be enough -vork to pay 
for the machine); quitting a 
good job to do the same work 

continued on page b 
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Dimciing strong $eir-£,steem 
Through Mentoring 



by Lorraine Oliver Berman 

Mentor, University of Minnesota 

I believe mentoring is a give- 
and-take process. Both the 
student and the mentor are 
participants in a meaningful 
and mutual social relationship 
with a defined focus. 

Through diverse activities, my 
student and I continuously 
interact emotionally and intel- 
lectually to feel and understand 
the process and direction in 
our lives. We keep in touch 
through fun/educational 
things; at other times, we 
schedule technical activities in 
order to reach short-term 
career or academic objectives. I 
feel the meshing of fun and 
business is essential to our 
relationship and the achieve- 
ment of our goals. 
Basic to the process and 
opportunity for successful 
living is positive self-esteem; 
emotional support assists in 
building that self-esteem. As a 
mentor, I try to be aware of and 
"stroke" a young person so that 
she increases her confidence 
and belief in herself. The 
technical aspect of post- 
secondary educational plan- 
ning is important, but I feel a 
positive self-esteem is what 
provides the foundation that 
enables her to find what she 
needs and wants. Sometimes an 
"objective" non-family person 
gives the student an added 
dimension of self-worth. She 
has someone who "respects and 
believes in mc" — someone 
other than a family member. 

Frequently, young people want 
and need an active listening 
ear. Sometimes all that is 
needed is active listening 
attention that can foster a clear 
decision. 



Career Beginnings Project 

When I was a high school and 
then a university student, the 
warm assistance of teachers and 
friends was very helpful. I had 
no formal mentor but rather 
found and received help from 
various people who related well 
with me, and I appreciated and 
respected them. They encour- 
aged me to believe in myself 
and provided emotional 
support as I began defining my 
direction in life. Each of us as 
mentors has a style that may be 
helpful and that style may vary 
according to the relationship. 
But strong empathy and 
compassion, along with our 
experience and skills, aie 
building blocks for a healthy, 
helpful, and satisfying relation- 
ship with the young people we 
mentor. 



On Their Own 

continued from page 4 

full-time, befoie establishing a 
client base, is downright 
reckless. 

As a mentor, you probably have 
steered or will steer your student 
to each 01 these techniques at 
one time or another. Each of 
them plays an important part in 
some aspect of the Career 
Beginnings program. Going one 
step further involves helping the 
student learn how to steer 
himself to the appropriate 
problem-solving technique. A 
student who acquires this skill 
will still need you as a mentor, 
but instead of counting on you 
for a great deal of direction, 
personal teaching, and general 
"cheerleading," he may want you 
to give feedback on the solutions 
he has worked out for himself. 

Nurturing your student's ability 
to be self-re int is one of your 
most important jobs as a 
mentor. If you and your student 
have built a relationship based 
on trust and genuine concern, 
her self-reliance will not pull you 
apart but instead will help her 
continue to look to you as a 
guide, a confidant, a sup- 
porter — in every sense, a 
mentor. 



Mentoring and Career 
Beginnings 

continued from page 1 

"The Mentor's Bookshelf" 
briefly highlights three useful 
reference books with which any 
mentor of a college-bound 
student should be familiar, as 
well as a very amusing and 
surprisingly perceptive book 
about employer/employee 
relations. 

And finally, as always, we 
provide a list of suggested 
activities for the months ahead. 



:RLC 



38 



The Mentor's Bookshelf 



This issue's first three reviews are 
of reference works which your 
college-bound student may find 
useful in her studies. Perhaps the 
two of you can spend some time 
before classes start in exploring 
these and other reference tools, 
so that she can become comfort- 
able with them in advance. 

Student's Guide for 
Writing College Papers, 

Third Edition, 

by Kate L. Turabian 

(Chicago: University of Chicago 

Press, 1976). 

This indispensable book may be 
the most-thumbed college 
reference work in America; the 
exhortation, "Follow Turabian!" 
is heard in countless freshman 
composition classes. Ms. 
Turabian's Guide is more than a 
collection of rules about format 
and style, though these topics are 
covered in sufficient depth for 
most undergraduate writers. It 
also covers all the preliminaries 
to the actual putting of pen to 
paper, including choosing a 
topic, using the library for 
research, outlining, and notetak- 
ing. In the chapter on "Writing 
the Paper," Ms. Turabian 
discusses the mechanics of 
drafting, revising, and preparing 
final copy. As with the format 
rules, bibliographic and footnote 
forms are provided in sufficient 
detail for most students. An 
appendix containing a select list 
of standard reference works for a 
number of disciplines, as well as 
a number of general references, 
is very complete and a handy 
thing to have available. The 
Guide is arranged as a series of 
chapters containing individually 
numbered paragraphs; the index 
refers the reader to the appropri- 
ate paragraph rather than a 
specific page. 

The Guide is not without its 
pitfalls. The organizational 
structure and index, though 



excellent, can be confusing at 
first. Some students may find it 
too detailed for their purposes. 
But in general, the Guide is so 
well written and so full of useful 
information that students would 
benefit by gaining a thorough 
knowledge of it. 

Modern American Usage: 

A Guide, by Wilson Follett 
(Jacques Barzun, editor) (New 
York: Hill and Wang, 1966). 

There's nothing easy about this 
book. Wilson Follett took a very 
scholarly approach to this 
"guide to educated usage and 
good taste." Polysyllables are the 
rule in both the introductory 
essays and the lexicon. Lengthy 
entries include discussions on 
such matters as the proper use 
of certain words, idioms, 
troublesome points of syntax, 
and style considerations. 
References to the subjunctive 
case, past participles, and the 
like abound. Some of Mr. 
Follett's distinctions may seem 
too fine for day-to-day use, and 
some of the terms he discusses 
will seldom be encountered by 
the average student. Still, 
Modern American Usage can be 
very useful for a student trying 
to decide, for instance, whether 
"that" or "which" is the proper 
word to use; for students who 
like to know the whys as well as 
the hows of usage (including 
punctuation), it is a goldmine. 

Bernstein's Reverse 
Dictionary, 

by Theodore M. Bernstein 
(New York: Qmdrangle, 1975). 

Most dictionaries give an 
alphabetic list of words, with 
their meanings attached. 
Bernstein s Reverse Dictionary does 
just the opposite: it provides an 
alphabetic list of meanings and 
attaches the proper words to 
them. This book is a boon to 
those of us whose writing is 
twice as long as necessary 



because, for instance, we can't 
remember that the "pattern or 
gauge used to copy something 
accurately" is a "template." Elie 
Abel calls the Reverse Dictionary a 
"failsafe guide for the bewil- 
dered groper, who knows what 
he wants to say but can't put his 
finger on the right word," and 
Eric Partridge says it is "an 
indispensable desk book — and, 
I would say, most helpful to 
students." It's also a lot of fun. 

If Things Don't Improve 
Soon I May Ask You To 
Fire Me, 

by Richard K. Irish 

(New York: Anchor Books, 

1976). 

Despite the title, Mr. Irish's 
book is as much about em- 
ployer/employee relations as 
anything. Writing in an infor- 
mal, mock-interview, question- 
and-answer style, from the 
viewpoint of the employer, Irish 
talks about what really counts in 
recruiting, hiiing, retaining, 
and firing employees. In the 
process, he covers such topics as 
'The People Problem," "Match- 
making," "How to Read a 
Person," and "Management by 
Subjectives." Mr. Irish states in 
his prologue that the book is 
more than a "how to" guide for 
managers; every employer and 
employee can glean something 
of value from it, though it is 
targeted to people in 'judgment 
jobs . . [those] where you are 
paid for the quality of the 
decisions you make . . ." If 
Things Don V Improve Soon is the 
kind of book where you read 
along happily, entertained all 
the while; three days later you 
wake up in the middle of the 
night and say, "Gee, I never 
thought of it that way before. . 
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Suggested Activities August - September 



Graduating Career 
Beginners 

College/Technical 
School- Bound 

❖ Discuss areas in which your 
student can further improve 
study skills; encourage working 
toward improvement over the 
summer. 

❖If the school is nsarby, visit it 
together. Walk the campus; 
tour the athletic facilities; get to 
know it well. 

❖Arrange to take a tour of the 
school library (many will be 
happy to provide a guide); 
spend some time becoming 
familiar with the catalog system 
and the reference area. 

❖Assess academic basic skills — 
reading, writing, and math — 
and polish any rough spots 
before September. 

❖Shop for "college survival 
gear*' — good pencils, file cards, 
a dictionary, notebooks, healthy 
snacks for all students; station- 
ery and stamps, earplugs, travel 
coffee set for students living on 
campus. 

❖Make a final check on financial 
aid, housing, and other enroll- 
ment arrangements. 



Employment-Bound 

❖If your student is still without a 
job, work together on addi- 
tional job search strategies and 
leads. 

❖Continue discussions on 
financial planning, budgeting, 
and being a wise consumer. 

❖Discuss the importance of 
good grooming and proper 
attire; suggest changes if you 
feel it necessary; help you 
student achieve any changes 
he decides to make. 

❖Go shopping together for 
some new business clothing 
(you could buy something for 
youself too!). 

❖Explore short-term training 
options offered by the local 
Private Industry Council or 
other agencies. Continue to 
emphasize the importance of 
further education. 

❖Talk about your first job, what 
it was like, and what you 
learned. Encourage your 
student to ask questions. 

❖Get catalogs from local adult 
education programs and iook 
them over together. 

❖ Decide what "new" goals to 
set. 

Ail Graduates 

❖Take a day trip to another city, 
just for fun. 

•;• Become acquainted with the 
historical and cultural attrac- 
tions m your city; visit one or 
more of them. 

❖Go to a movie, concert, or 
play. 

❖Pick something neither of you 
knows how to do (like roller 
skating) ai d learn to do it 
together. 

❖Spend a day at the beach or 
the mountains. 

❖ Have a "thanks for being my 
mentor/thanks for being my 
student" party. 



Incoming Career 
Beginners 

❖After you have been matched, 
gather some preliminary 
information on your student (at 
a minimum, the address, phone 
number, parent's name, and 
school). 

❖Make initial contact by tele- 
phone with your student. If ten 
days go by and you have been 
unable to make contact, call the 
project office for help. 

❖Arrange to meet shortly after 
the start of high school classes, 
as soon after matching as 
possible. Plan to meet for the 
first time at the school or some 
other neutral, unthreatening 
location. 

❖Spend much of your first 
meeting "breaking the ice": 
exchange some background 
information; ask what the 
student thought about her 
summer job; explain how you 
chose your career; find out the 
student's feelings about the 
coming school year; ask about 
your student's special interests 
and hobbies, and share 
information about your own 
interests. 
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About Career Beginnings 



Career Beginnings is a )5 site 
college-business initiati >c in 22 
cities designed to build on the 
demonstrated abilities of high 
school students to overcome 
difficulties and to achieve. 
Career Beginnings provides 
students with: 1) the encourage- 
ment of a knowledgeable adult 
men*or; 2) a quality summer 
work experience; 3) job skills 
and college application training; 
and 4) year-lo;ig services and 
guidance throughout the 
process oC gaining admission to 
college or obtaining a full-time 
job with career potential after 
graduation from high school. 

The national sponsors include 
The Commonwealth Fund, John 
D. and Catherine T. MacArthur 



Foundation and the Gannett 
Foundation. The Career 
Beginnings Program is guided 
by a national advisory commit- 
tee, chaired by Jerome H. 
Grossman, President of the New 
England Medical Center. 

The administrator for the 
Career Beginnings Program is 
the Center for Human Re- 
sources, a department of 
Brandcis University's Heller 
School, located in Waltham, 
Massachusetts. The national 
program office at Brandcis 
provides technical assistance 
and training to each of the 25 
Career Bcginn'ngs projects, 
Erik Payne Butler and Andrew 
Hahn arc the Program Co- 
Directors, William M. Bloom- 



field is the Program Manager, 
and Betsy Baker is the Progiam 
Assistance Coordinator. 

Mentoring is published by the 
Career Beginnings national 
office. Martha Goodman the 
Editor. In qui rit , 'letters, 
comments, and suggestions for 
future bulletins are welcome. 
Please send correspondence to: 

Mentoring 

Career Beginnings 

Center for Human Resouices 

Heller School 

Brandcis University 

Waltham, MA 02254-9110 



